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IN THE UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF COLORADO

Civil Action No.

ANNA WISE, on behalf of
herself and the Proposed Rule 23 Class,

Plaintiff,
V.

AMENTUM SERVICES INC.;

GANA-A’YOO SERVICES CORPORATION;
SIX MILE LLC;

GRAY HAWK GLOBAL CORPORATION; and
LEIDOS, INC.

Defendants.

COMPLAINT AND JURY DEMAND

Plaintiff Anna Wise, on behalf of herself and the Proposed Rule 23 Class, by and through
her attorneys, alleges as follows:

INTRODUCTION

1. This case is about corporate collusion to deprive workers of bargaining power,
suppress wages, prevent workers from advocating for better working conditions, and silence
dissent.

Z The Defendants in this case are separate employers who should be competing for
employees through decent wages and working conditions but, instead, illegally agree not to poach
cach other’s employees and to blacklist employees who raise safety, discrimination, pay equity, or

other workplace issues.
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3. This illegal conduct is systemic, impacting the entire market in which Defendants
would otherwise compete: the United States Antarctic Program (“USAP™).

4. Given the isolated and dangerous conditions of jobs in the USAP, along with the
rigorous qualification requirements, these workers are vulnerable and have few other employment
options. They are entirely at the whim of Defendants” anticompetitive conduct.

5. The National Science Foundation (“NSF™) is the federal agency responsible for
managing the USAP. According to the NSF, the USAP deploys about 700 people to the remote
region of Antarctica each year to perform scientific research. In addition to scientific researchers,
over 1,500 workers are deployed per year to provide supporting logistical and operational services.

6. The NSF contracts with Leidos, Inc., to manage all support-related workers through
the Antarctic Support Contract (“ASC™).

7. Leidos, as the prime contractor, hires its own support workers and also subcontracts
with the following companies for the provision of support staff: Amentum Services Inc., Gana-
A’Yoo Services Corporation (“GSC™), Six Mile LLC, and Gray Hawk Global Corporation
(“GHG”) (collectively, “Defendants™ or the “ASC Contractors™).

8. Workers hired by the ASC Contractors (“ASC Employees™) are primarily
responsible for support operations in Antarctica, including providing station and field operations,
logistics, information technology, construction, maintenance, food preparation, waste removal,
and more.

9. ASC Employees typically work on a per-season basis, with a majority working
during the five-month austral summer season, which is relatively warmer and lasts from

approximately early-October to late-February, and the remainder working during the shoulder and
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winter seasons, lasting from approximately late-February to early-October.

10. Although ASC Employees work across different fields, the requirements for
working in Antarctica (colloquially, “on ice™) are so unique that jobs that would generally have
different hiring requirements outside of Antarctica—Ilike, for example, food preparation and
information technology—compete for the same pool of workers. Further, because of the unique
work environment, many ASC Employees learn the relevant job duties once they are “on ice.”
Given the expectation that workers have transferable skills and learn on the job, it is common for
repeat seasonal workers—those who work multiple seasons—to apply for and work in different
fields for different ASC contractors.

11. One of the primary obstacles to working in Antarctica is that an ASC Worker must
be deemed physically qualified through the Arctic and USAP Polar Physical Qualification (“PQ™)
process, a time-consuming, expensive, and lengthy burcaucratic process.

12. ASC Employees cannot start the PQ process until they have accepted a job offer
from one of the ASC Contractors and cannot travel to or perform work in Antarctica unless they
have passed the PQ process, i.e., until they are “PQ’d.”

13. ASC Contractors extend two types of job offers. The first, a “primary” job offer, is
a standard offer of employment, contingent on meeting certain screening requirements, including
being PQ’d and passing a background check. The second, an “alternate™ job offer, is akin to being
waitlisted for a primary job offer. Alternate job offers provide no guarantee of employment, but
accepting an alternate job offer allows a worker to begin the PQ and background check processes.

14. The PQ status is so coveted and difficult to obtain that a worker should have

considerable bargaining power once they have been PQ’d.
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15. However, the ASC Contractors have agreed among themselves not to offer jobs to
PQ’d workers who have already accepted primary job offers from another ASC Contractor, and
not to offer jobs to PQ’d workers who have already accepted an alternate job offer without
permission from the ASC contractor who extended the alternate job offer.

16. Specifically, Defendants have agreed that they will abide by an internal database
that designates a worker as hired and therefore off limits, will seek each other’s permission before
extending a primary offer to a worker who has been hired by another Defendant as an alternate,
and will consider any worker officially or unofficially deemed by any Defendant “ineligible for
rehire” as blacklisted and not hirable.

17. Due to the ASC Contractors” anticompetitive practices, workers cannot leverage
their PQ’d status to seek higher pay or better working conditions.

18. Once hired into a job position and relocated to Antarctica, all ASC Employees are
expected to remain in Antarctica for the duration of the working season.

19. Still, some workers leave the ice in the middle of a season for various reasons, such
as sustaining an injury or illness.

20. Because it is extremely difficult to get on or off the ice, the ASC Employees who
are already present on ice during a given season are largely a closed market for any job that may
become available on ice during the course of the season. However, ASC Contractors’ no-poach
agreement extends through the term of employment: ASC Contractors will not hire each other’s
employees on ice without the express permission of the other ASC Contractor.

21. This conduct constitutes a per se violation of the Sherman Act. It is a naked,

horizontal restraint of trade. This conduct also violates Colorado’s prohibition on covenants not to
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compete because it restricts the right of workers to receive compensation for performance of labor
for any employer.

22. Accordingly, on behalf of herself and a proposed Rule 23 class of similarly situated
workers, Plaintiff seeks a declaration that ASC Contractors’ conduct violates the Sherman Act and
Colorado law, actual and statutory damages flowing from ASC Contractors’ conduct, attorneys’
fees and costs, pre- and post-judgment interest, and all other relief legally or equitably permissible
and that the Court deems just and proper, as detailed in the Prayer for Relief.

23. Plaintiff also asserts on behalf of herself and a proposed Rule 23 class of similarly
situated workers a claim under Colorado’s Public Health Emergency Whistleblower Act (the
“PHEW Act”) against Defendant Six Mile because Six Mile maintains a policy of prohibiting its
workers from speaking out publicly or otherwise about workers’™ reasonable concerns about
significant workplace threats to the health and safety of workers and others. Consistent with
Colorado law, Plaintiff seeks actual and statutory damages, attorneys’ fees and costs, pre- and
post-judgment interest, and all other relief legally or equitably permissible and that the Court
deems just and proper, as detailed in the Prayer for Relief.

24, Plaintiff also brings individual claims on behalf of herself against Defendants Six
Mile and Amentum for engaging in unlawful conduct with respect to her employment, including
by retaliating against her for discussing wages and pay equity in the workplace by ensuring she
would be blacklisted from the US AP, thus preventing her from pursuing her chosen career path in
a remote and otherwise inaccessible workplace: Antarctica. Ms. Wise secks actual and statutory
damages flowing from this conduct, attorneys’ fees and costs, pre- and post-judgment interest, and

all other relief legally or equitably permissible and that the Court deems just and proper, as detailed
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in the Prayer for Relief.

THE PARTIES

25. Leidos, Inc. is incorporated in Delaware with a principal place of business in
Reston, Virginia. Leidos has been the prime contractor for the USAP since 2017. At all pertinent
times, Leidos has been registered to do business in the State of Colorado and has done business in
the state, with its registered agent located in Centennial, Colorado. As the prime contractor for the
USAP, Leidos handles the bulk of logistics for the USAP.

26. Amentum Services, Inc., is a private government services company headquartered
in Chantilly, Virginia. At all pertinent times, Amentum has been registered to do business in the
State of Colorado and has done business in the state, with its registered agent located in Centennial,
Colorado. Amentum was founded in February 2020 and subsequently acquired PAE Incorporated,
then an ASC subcontractor, in February 2022. Amentum subcontracts with Leidos to provide
seasonal employees to work in Antarctica in the following fields: carpenters, heavy equipment
operators, mechanics, electricians, pipefitters, welders, firefighters, and more.

27. Gana-A’Y oo Services Corporation (“GSC™) provides services for both private and
government clients. At all pertinent times, GSC has been registered to do business in the State of
Colorado and has done business in the state, with its registered agent located in Centennial,
Colorado. GSC subcontracts with Leidos to provide seasonal employees to work in Antarctica in
the following fields: food services, facilities and maintenance support, logistical support, and
more.

28. Six Mile, LLC (*Six Mile™) provides services for both private and government

clients. At all pertinent times, Six Mile has been registered to do business in the State of Colorado
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and has done business in the state, with its registered agent located in Centennial, Colorado. Six
Mile subcontracts with Leidos to provide secasonal employees to work in Antarctica in the
following fields: waste management, equipment operation, and spill response.

29. Gray Hawk Global Corporation (“GHG”) 1s a private company headquartered in
Webster, Texas. It provides engineering and IT support to a broad range of government and
commercial customers. GHG subcontracts with Leidos to provide seasonal employees to work in
Antarctica in the following fields: information technology and infrastructure, information systems,
and telecommunications. As a member of the ASC, which has its operations headquartered in
Centennial, Colorado, GHG has sufficient ties to Colorado to subject it to the jurisdiction of this
Court. Indeed, all GHG job offers for work in Antarctica are contingent upon the prospective
employee’s successful completion of the PQ process, with the only GHG pre-approved doctor
located in Colorado and the only in-person drop-off location for PQ paperwork located in
Colorado. Further, GHG’s contracts for employment in Antarctica include Colorado choice of law
provisions, and GHG’s Human Resources (“HR™) Department for its ASC Employees is based out
of Colorado, as evidenced by the Colorado area code of its HR phone number: 720.

30. Plaintiff Anna Wise is domiciled in Colorado. She began working in Antarctica in
2015 as a steward for Defendant GSC. In 2018, Ms. Wise accepted an offer as a Solid Waste
Technician and began working for Defendant Six Mile. Ms. Wise continued to work for Six Mile
in the Waste Department through the 2022-2023 austral summer season. Plaintiff Wise further
applied for and was denied employment by Defendant Amentum for the 2023-2024 season in

Antarctica. Ms. Wise has been injured by reason of the violations alleged herein.
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JURISDICTION & VENUE

31. This Court has original jurisdiction over this action pursuant to 28 U.S.C. § 1331
because this action is brought under the Sherman Act, and supplemental jurisdiction over the state
law claims under 28 U.S.C. §1367. Plaintift’s state law claims are so closely related to her federal
law claims that they form part of the same case or controversy under Article III of the United States
Constitution.

33. Venue is proper pursuant to 28 U.S.C. § 1391(b)(2) because a substantial part of
the acts or omissions giving rise to this claim arose from transactions conducted in this District or,
in the alternative, venue is proper pursuant to 28 U.S.C. § 1391(b)(3) because there is no District
in which this action may otherwise be brought under 28 U.S.C. § 1391(b) and at least one
Defendant is subject to the Court’s personal jurisdiction with respect to this action.

33. This Court has personal jurisdiction over the parties. Defendants are domiciled,
transact business, maintain substantial contacts, and/or committed acts in furtherance of the illegal
scheme and conspiracy throughout the United States, including in Colorado ASC operations are
headquartered in Centennial, Colorado, hiring for ASC contracts is based out of Colorado, and the
only US-based doctor pre-approved and contracted to engage in the PQ process required for
deployment to Antarctica is based in Colorado, just minutes from the ASC operation headquarters.
Many workers are also required to undergo orientation in Centennial, Colorado prior to
deployment in Antarctica.

34, Defendants intended and contractually required that ASC Employees” employment
terms would be “governed and interpreted under the Laws of the State of Colorado.”

35. Upon information and belief, and at all pertinent times, most income earned by
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contractors within the ASC has been reported through Colorado’s Unemployment Insurance
Division.

36. Defendants’ acts have caused injury to persons residing in and doing business
throughout the United States, including in Colorado, which has the highest number of participants
in the USAP program as compared to any other state.

37. Plaintiff Anna Wise is domiciled in Colorado and applied for job positions with
Defendants-while domiciled in Colorado.

38. Jurisdiction supporting claims for attorneys” fees and costs is conferred by, at a
minimum, 15 U.S.C. § 4304, C.R.S. § 24-34-405, C.R.S. § 8-14.4-107, C.R.S. § 8-5-104. and
CR.S. §8-2-113.

39. Plaintiff has exhausted all available administrative remedies with respect to her
employment claims brought herein, receiving Notices of Right to Sue from the Colorado Civil
Rights Division (“CCRD™) on October 17, 2024, a Notice of Right to Sue from the Equal
Employment Opportunity Commission (“EEOC™) on October 21, 2024, and a Notice of Right to
Sue from the Colorado Department of Labor and Employment (“CDLE™) on December 17, 2024.

STATEMENT OF FACTS

A The market for ASC Employees

40. Individuals seeking to work in a support position in Antarctica can apply for a
position with any of the ASC Contractors.

41. A job applicant can find and apply for ASC positions on each individual ASC
Contractor’s website.

42. Individuals interested in working in Antarctica regularly apply for positions with
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more than one ASC contractor, including for positions above or below their skill level or outside
their normal area of employment, in an effort to secure any position.

43, The largest number of workers are employed by ASC Contractors during the austral
summer season. Thus, while hiring takes place year-round, a significant number of jobs are posted
by ASC Contractors near the end of each austral summer season, or in approximately January each
year.

44, ASC Contractors review applications on a rolling basis, and they continue hiring
year-round, at times posting evergreen job posts to ensure they have a steady stream of applicants.
Because the PQ process can be so difficult, it is not unusual for ASC Contractors to actively hire
for the austral summer season between January and July each year, with those hired in July having
a more difficult time clearing the employment pre-requisites, including the PQ process, in time to
deploy for the start of the austral summer season in October.

45. Each of the ASC Contractors has its own internal recruiters who vet job applicants
to ensure they meet the job requirements. The recruiters work and reside within the United States,
mainly in Colorado.

46. The recruiters forward qualified candidates to their respective ASC Contractor’s
hiring manager, who conducts further interviews. The hiring managers work in Antarctica and

know the specific experience needed for unfilled job positions.

47. The ASC Contractors can make either a primary offer or an alternate offer to a job
applicant.
48. An offer to be a “primary” for an upcoming season is a standard offer of at-will

employment but also requires the successful completion of the pre-requisites described herein.

10
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49, An offer to be an “alternate” is, in theory, similar to being waitlisted for a potential,
non-guaranteed future job opening. An alternate has no guaranteed employment with the ASC
Contractor and there is no monetary compensation associated with an alternate offer.

50. Upon signing either a primary or alternate contract, the worker receives a PQ
packet. This can take between one week and one month. From there, the worker is expected to
schedule all appointments necessary to have the packet completed. The only doctors with whom
the ASC Contractors have a contract are located in New Zealand and in Colorado. These are the
only doctors who can direct bill for their services to Defendants.

51. In addition to undergoing an extensive medical examination, workers are required
to undergo a dental exam, blood tests, and a drug test. The worker is expected to schedule all of
these appointments with various providers.

52 Once each of these steps is completed, the worker must send their materials to the
University of Texas Medical Branch (“UTMB”), another USAP contractor that processes the
paperwork. UTMB only accepts the materials by regular mail or fax, and it regularly loses these
materials, forcing workers to resubmit their PQ packets.

53 In the alternative, a worker is permitted to drop off their PQ packet materials at the
ASC headquarters in Centennial, Colorado. Employees of any ASC Contractor are allowed to drop
their materials off at this Colorado office, and the office will transmit the materials to UTMB for
the worker.

54. Once UTMB confirms receipt of the packet, it can take up to six weeks for a worker
to hear whether they have been PQ’d. For many workers, UTMB responds that corrections are

needed for the worker to be PQ’d, from things as minor as obtaining a required vaccine or as

11
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serious as undergoing treatment to address a more serious condition. The cost to address these
medical requirements fall solely on the worker, and the time to address these matters further delays
the PQ process.

53 In the alternative, UTMB may respond that a worker is NPQ’d (not physically
qualified), which can occur for a variety of reasons as the physical qualification standard to deploy
to Antarctica as an ASC Worker is a demanding one.

56. The PQ process is notoriously difficult to navigate, from the scheduling of
appointments to ensuring information shared with a medical provider is not misunderstood as a
basis for disqualification to addressing any needed corrections or a situation where the worker is
mitially NPQ’d.

57. The PQ process must also be successtully completed before a worker is permitted
to start the extended background investigation (EBI) process, a recent change to the program
implemented in or around 2022. The EBI process takes a significant amount of time, such that
workers need to be PQ’d as soon as possible to ensure they can also pass the EBI process and
deploy to Antarctica.

8. Because the PQ process is so difficult, emplovers are known to not count or tally
an ASC Worker until that person is PQ’d. A worker can likewise not be booked on a flight to New
Zealand or Chile and, from there, Antarctica until they have been PQ’d.

59, Because workers cannot start the lengthy PQ process until they have accepted a job
offer and cannot begin work in Antarctica until they pass the PQ process, applicants regularly
accept alternate offers to be eligible to complete the PQ process while hoping to be offered a

primary position.

12
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60. But ASC Contractors have no obligation to provide alternates with primary job
offers.
61. For these reasons and those discussed below, an “alternate™ job offer is illusory.

B. ASC Contractors avoid pre-season competition for employees by entering into no-
poach agreements

62. If they were competing fairly, the ASC Contractors would openly compete to hire
and retain qualified seasonal support employees before the work season in Antarctica, particularly
those who have already successfully completed the PQ process, by offering competitive wages,
benefits, and working conditions.

63. Indeed, competition should be fierce. Leidos, the prime contractor, has admitted
that “[c]ompetition for skilled personnel is intense, and the costs associated with attracting and
retaining them are high and made even more competitive as a result of the external environment,
including increasing rates of job transition and low unemployment.” But contractors have agreed
not to compete over workers, especially once they have been PQ’d, when competition should be
most fierce.

64. In a normal competitive market, an applicant offered multiple primary contracts
with different ASC Contractors would be able to leverage the offers against one another for better
pay or working conditions. And the mere threat that workers would be able to seek multiple job
offers would place upward pressure on wages and working conditions provided by ASC
Contractors.

635. Workers” pre-season bargaining power would increase even further once the
applicants pass the PQ process, as it would guarantee they would be eligible to work in Antarctica

(pending their background check).

13
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66. In a competitive market, even an individual with an alternate offer or multiple
alternate offers from different ASC Contractors could continue to seek primary offers. The
alternate’s bargaining power, particularly their ability to obtain primary offers, would increase
substantially after successfully completing the PQ process.

67. In a competitive market, ASC Contractors who wished to recruit or retain skilled
and qualified workers would have to offer them competitive compensation or other benefits to do
$0.

68. But the ASC Contractors have agreed not to compete.

69. Specifically, to avoid the pre-season competition, the ASC Contractors have agreed
not to poach each other’s workers.

70. This happens in two ways: (1) by agreeing to ask and obtain permission from each
other before making any job offer to a worker who already has an “alternate” contract from another
ASC Contractor; and (2) by refusing to interview or otherwise make an offer to any worker who
already has a “primary” contract from another ASC Contractor. Both are explained below.

71. The ASC Contractors use a database, frequently referred to as “the pipeline,” to
perpetuate their no poach agreement. The database, which is accessible by all ASC Contractors,
shows when an ASC applicant has signed a contract — whether primary or alternate — with any
ASC Contractor. The database also shows when such a worker is PQ’d and booked on a flight.

T2 Under the ASC Contractors” agreement, if one ASC Contractor makes a primary
offer to an applicant for employment for a season in Antarctica and the applicant accepts, then no
other ASC Contractor can make a primary or alternate offer to that applicant for the same season.

73. Likewise, under the ASC Contractors” agreement, if one ASC Contractor makes an

14
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alternate offer to an applicant and the applicant accepts it, then no other Contractor can make an
alternate or primary offer to that applicant unless and until the ASC Contractor that made the initial
alternate offer agrees to drop the alternate contract, 1.e., “release” the worker.

74. The ASC Contractor holding the alternate contract has unfettered discretion to
decide whether to drop the alternate contract and release the worker upon request. But the
agreement to ask permission in and of itself is illegal.

T, The ASC Contractors entered into and maintain the no-poach agreement in the
United States, where they recruit and hire employees and where they contract with Leidos.

76. Additionally, the no-poach agreement has a direct, substantial, and reasonably
foreseeable effect on United States commerce because these the ASC Contractors are all based in
the United States, hire their employees in the United States, and contract with Leidos in the United
States.

77. The ASC Contractors’ no-poach agreement injures both alternate and primary
workers, with both losing their ability to leverage ASC Contractors against one another for better
wages, benefits, and/or working conditions.

C. ASC Contractors Avoid In-Season Competition for Workers by Entering into No-
Poach Agreements

78. In a properly functioning labor market, the competition for replacement employees
amongst ASC Contractors during a season on ice would be equally, if not more, competitive than
the pre-season competition.

79. It is common for ASC job positions to become available in the midst of a work
season in Antarctica for multiple reasons, including resignations, terminations, incompatibility

with working conditions, and physical illness or injury.
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80. During the season, ASC Employees who already successfully completed the PQ
process, traveled to Antarctica, and developed both specialized skillsets and working relationships
on ice would have immense bargaining power to negotiate for higher paying positions with other
ASC Contractors in need of qualified replacement workers. This is particularly true given that
transportation to and from Antarctica is limited, the operating season is short, and many ASC
positions can be learned on the job.

81. In fact, ASC Contractors regularly encourage their workers to “volunteer™ to work
in other departments and for other contractors to learn different positions on ice. This allows for
cross-training as well as unpaid labor, to the benefit of the USAP and the ASC Contractors.

82. ASC Employees are not paid to “volunteer” even though they are performing work,
however they seek out these opportunities so that they can apply to other positions on ice in future
seasons, using their “volunteer” work to boost their resume. This “volunteer” work can often help
a worker show they have sufficient experience to be hired into a more skilled job in a future season,
even if their experience is limited. It also allows the worker to meet different hiring managers.

83. Most long-term workers in Antarctica began their careers in low-skilled positions,
such as janitors, cooks, galley workers, and stewards. They were able to use their time on ice and
“volunteer” work for other departments to increase their skillset and be hired into more skilled
jobs over time, including to the point of becoming hiring managers or operational support staff
(i.e., full-time employees, as opposed to seasonal workers).

84. Given this cross-training, in a properly functioning market, ASC Contractors who
wished to retain their employees during the season on ice would need to offer competitive wages

and desirable working conditions to do so.
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85. Instead, to avoid this competition, the ASC Contractors agree not to poach each
other’s emplovees for the entire duration of the working season in Antarctica.

86. Pursuant to this no poach agreement, an employee working in Antarctica for one
ASC Contractor will not be considered for a position with a different ASC Contractor during the
season. The only exception to this in-season no poach agreement is if both ASC Contractors
coordinate and agree to permit such a transfer or if the position is critical.

D. ASC Contractors Conspire to Blacklist Workers

87. In addition to their no poach agreements, ASC Contractors also agree to blacklist
certain workers from being employed to work for any ASC contractor.

88. ASC Contractors can mark a worker “ineligible for rehire™ in their internal
databases for a variety of reasons, including their being “disruptive™ and failing to correct such
behaviors after being placed on notice of such.

89. These disruptive behaviors can include engaging in protected conduct under state
and federal law.

90. ASC Contractors do not provide workers with transparency into the process of
listing an employee as ineligible for rehire, nor are ASC Employees given any rights regarding
such designation, including notice, a chance to be heard, or a right to appeal.

91. Meanwhile, the ASC Contractors voluntarily agree to perform reference checks
prior to hiring candidates for a position and not to consider for hire any worker who has been
deemed ineligible for rehire by any of the ASC Contractors for any reason.

92. When the ASC Contractors perform these reference checks, they do so without

making any inquiry into the reasons a worker may have been marked ineligible for rehire, including
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whether they were deemed incligible for rehire for having engaged in conduct protected by federal
and state law.

93. By agreeing to perform this reference check and to rely exclusively on another ASC
Contractor’s designation of an employee as ineligible for rehire, the ASC Contractors engage in a
process of blacklisting ASC Employees deemed “disruptive,” including those who have engaged
in conduct protected by federal and state law.

94, ASC Contractors have enforced this agreement, among other things, by threatening
the jobs of hiring managers who seek to hire a blacklisted ASC Employee.

95. The threat and known practice of blacklisting harms ASC Employees, among other

reasons, because it discourages them from making complaints about pay, working conditions,
discrimination, and other employment matters.
ASC Contractors systematically stifle dissent and respond harshly to complaints and concerns
raised by ASC Employees regarding unsafe working conditions, diserimination, and depressed
wages. Retaliation against workers who raise these issues by all ASC Contractors is a well-known
practice and allows ASC Contractors to leave these concerns unaddressed as workers are scared
to raise them.

96. In some instances, ASC Contractors take additional steps to cover up this unlawful
conduct by agreeing to not hire ASC Employees who they consider “not recommended for rehire™
even though they are “technically™ listed as eligible for rehire.

E. ASC Contractors Provide Poor Working Conditions
97. ASC Employees are forced to work in unsafe conditions for minimal pay because

they are unable to advocate for better conditions without facing significant risk of retaliation.
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98. The standard minimum work schedule for ASC Employees in Antarctica is Monday
through Saturday, nine (9) hours per day, for a minimum of fifty-four (54) hours per week.

99. ASC Employees are not paid any form of overtime pay for working more than 40
hours per week or 12 hours in a single day. ASC Contractors also regularly require their workers
to work over the contracted amount of 54 hours per week without paying them any type of extra
compensation for the additional hours, as ASC Contractors pay a flat rate per week for work
performed.

100. ASC Employees are paid low wages for the skill level, risks associated with work
in Antarctica, and the fact that they are required to work away from their families and homes. For
example, a current GSC job posting for the Lead Janitor at McMurdo Station offers $648 to $736
weekly in pay. That’s between $12-$13/hour for a supervisory position on ice assuming the worker
does not exceed the 54-hour-per-week base schedule, which they regularly do.

101.  ASC Employees also receive no paid time off, such as vacation, and no defined
sick leave while working in Antarctica.

102. In addition to being required to work long work hours and long weeks, ASC
Employees face extreme and hazardous conditions while living and working in Antarctica, both
on established stations (such as McMurdo Station) and on remote and isolated field stations in
Antarctica, with very limited medical services available.

103.  Lack of infrastructure and unsafe work equipment at various parts of the Antarctic
stations, such as non-functioning toilets, lack of running water, and lack of heat in below-freezing
temperatures, also present health and safety risks to ASC Employees.

104.  Women and other marginalized groups working on ice are also at a heightened risk
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of sexual harassment and the crimes of sexual assault and stalking, as federal lawmakers and
officials have recently taken note of.

105.  During the summer of 2022, after conducting a significant investigation examining
the extent of sexual harassment and sexual assault in the USAP, the NSF publicly released the
Sexual Assault/Harassment Prevention and Response Report (“SAHPR Report™). In compiling the
“Needs Assessment,” the NSF held extensive interviews with Leidos and received information
from USAP workers though focus groups and hundreds of survey responses, inter alia.

106. The SAHPR Report is full of the accounts of USAP workers who described the
dangerous working environment. For example, the Report states, ““The majority of the focus group
participants who presented as women described experiencing discriminatory, sexually harassing,
stalking, and sexually abusive and violent incidents at their workplace, in their rooms, and in public
spaces.” The Report states that 59% of women said they had experienced harassment or assault
while on the ice, and 72% of women said such behavior was a problem in Antarctica.

107. The SAHPR Report also details the investigation’s finding of systematic retaliation
against workers when they reported sexual assault, harassment, and stalking. The Report states,
“A significant number of community members believe that contractor and subcontractor human
resources departments retaliate against victims and those who support them,” and it details
accounts of retaliation like: those reporting not being rehired or being sent off ice; individuals
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being placed on a “blacklist;”” workers receiving poor performance reviews; workers being told
they would not be rehired.

108. On October 10, 2024, and after years of an ongoing Congressional investigation,

federal House Science, Space, and Technology Committee leaders sent a public letter to the NSF
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